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ACCOUNTABILITY & OVERSIGHT require COURAGE to challenge Al outputs.

TRANSPARENCY & EXPLAINABILITY demand COMMUNICATION SKILLS to translate model logic.

FAIRNESS & NON-DISCRIMINATION depend on HUMAN EMPATHY to anticipate unintended bias.
PRIVACY & DATA GOVERNANCE call for JUDGMENT to balance compliance with innovation.
HUMAN-CENTRIC USE needs DISCIPLINE to step in when overrides are triggered.

SUSTAINABILITY & IMPACT benefits from STRATEGIC THINKING about long-term effects.




